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THE STATUTES RELATING TO APPOINTMENT
AND PROMOTION OF TEACHERS AND OTHER
ACADEMIC STAFF AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER
EDUCATION IN THE RAICHUR UNIVERSITY, AS
PER THE UGC REGULATIONS 2018.

(Framed under Sections 40 (1) (k) (o) (p), 41(1) read with Sections
53 and 54 of the Karnataka State Universities Act, 2000)
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RAICHUR UNIVERSITY

THE STATUTES RELATING TO APPOINTMENT AND PROMOTION OF TEACHERS
AND OTHER ACADEMIC STAFF AND MEASURES FOR THE MAINTENANCE OF
STANDARDS IN HIGHER EDUCATION IN THE RAICHUR UNIVERSITY, AS PER THE
UGC REGULATIONS 2018.

(Framed under Sections 40 (1) (k) (o) (p), 41(1) read with Sections 53 and 54 of the Karnataka
State Universities Act, 2000)

PREAMBLE: -

The University Grant Commission in its communication vide letter F. No. 23-4 / 2017(PS),
dated 31-01-2018 has informed the State Governments to adopt the Central Government pay scheme
contained in the Govt. of India MHRD letter No. 1-7/ 2015-U. II (1) dated 02.11.2017, as
recommended by the 7 Central Pay Commission to Universities and Colleges in the State.

Further, the UGC, vide its No. F.1-2/2017 (EC/PS) dated 18™ July 2018, in exercise of the
powers conferred under clauses (e) and (g) of sub-section (I) of Section 26 read with Section 14 of
the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the UGC
Regulations 2010 (Regulation No.F.3-1/2009 dated 30" June, 2010) together with all amendments
made therein from time to time, has notified the Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for
the Maintenance of Standards in Higher Education, 2018. The Regulations referred to above have
prescribed procedures and guidelines for the selection of candidates for appointments / promotions
of Teachers and other Academic Staff for their Career Advancements.

The Government of Karnataka vide its Order No. ED 483 UNE 2017, Bengaluru, dated 16-
03-2019, while implementing the revised UGC scales of pay to the Teachers, Librarians and
Physical Education Personnel of Universities and Colleges in the State under the purview of the
Department of Higher Education, has accepted the above measures / norms.

The Universities are required to adopt the UGC Regulations with regard to pay structures,
service conditions and educational qualifications in respect of Teachers, Librarians and Physical
Education Personnel of Universities. Hence, these Statutes to incorporate the prescribed procedures
and guidelines for appointments / promotions of Teachers and other Academic Staff, and the
measures for the maintenance of standards in Higher Education.

In exercise of the powers conferred by Section 41(1) read with Sections 53 and 54 of the Karnataka
State Universities Act, 2000, the Syndicate of Raichur University, Raichur, do hereby makes the
following Statutes, -

1. TITLE, COMMENCEMENT AND APPLICABILITY: _
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AND PROMOTION

i) These Statutes shall be called “THE STATUTES RELATING TO APPOINTMEN 1

OF TEACHERS AND OTHER ACADEMIC STAFF AND

MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION
IN THE RAICHUR UNIVERSITY, AS PER THE UGC REGULATIONS 2018”.

ii) They shall come into force with effect from the date of assent of the Chancellor.

2.0 PAY SCALES:

The existing pay scales of the Teachers, Librarians, Physical Education and equivalent
cadres in Raichur University, Raichur, coming under the purview of Department of Higher
Education, Government of Karnataka, are revised as specified below:

i) Revised Pay for Teachers in Universities and Colleges

Sl Existing Pay (Rs.) Revised Pay (Rs.)
No Desiguation Pay Band AGP Acltlder;lic Minimum [Maximum
eve

I._| Assistant Professor | 15,600-39,100 | 6,000 | 10 | 57,700 | 1,82,400

. | Assistant Professor | 1566039100 | 7,000 | 11 | 68900 | 2,05,500
(Senior scale)

3, | Assistant Professor | 45 65039100 | 8,000 | 12 | 79.800 | 2,11,500
(Selection grade)

4. | Associate Professor | 37,400-67,000 | 9,000 13A 1,31,400 | 2,17,100

5. | Professor 37,400-67,000 | 10,000 | 14 | 1,44,200 | 2,18,200

6. |Eotessor(HAGH | o gon79.000 [ - 15 | 1,82,200 | 2,24,100
Senior Professor

ii) Revised Pay for Librarians in University and Colleges

S1 Existing Pay (Rs.) Revised Pay (Rs.)
t' .
He Perighaton Pay Band | AGP Acz::;;uc Minimum [Maximum
1. | University Assistant Librarian/ 15,600- 6,000 10 57,700 1,82,400
College Librarian 39,100
5, | Univemsity Assistant Labtactan | jog55. | geop | 1 68,900 | 2,05,500
(Senior Scale) / College 39.100
Librarian (Sr. Scale) ’
University Assistant Librarian
Selection University Grade) / 15,600-
3. | ¢ Uniy : ) ; 800 | 2,11,500
College Librarian (Selection 39,100 5600 2 3
Grade)
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University Deputy
Librarian/ University 37.400-
4. | Assistant Librarian 6'}" 000 9,000 13A 1,31,400 | 2,17,100
(Selection Grade)/ College .
Librarian (Selection Grade)
5. | University Librarian 37,400- 10,000 14 1,44,200 | 2,18,200
67,000

iii) Revised pay for Physical Education personnel in University and Colleges.

SL Existing Pay (Rs.) Revised Pay (Rs.)
No Designation :
- Pay Band | AGP |A%29MIC Ivfinimum| Maximum
1. University Assistant Director
Physical Education & Sports / 15,600- | 6,000 10 57,700 1,82,400
College Director of Physical 39,100
Education & Sports
2. | University Assistant Director of
Physical Education & Sports (Sr. 15,600-
Scale) / College Director of 39,100 7,000 n 68,900 2,05,500
Physical Education & Sports (Sr.
Scale)
3. University Assistant Director of
Physical Education & Sports (Sel. 15,600- | 8000 12 79.800 2 11.500
Grade)/ College Director of 39.100 ? $ i
Physical Education & Sports (Sel. ¢
Grade)
4. | University Deputy Director of
Physical Education and Sports / | 37,400- | 9,000 13A 1,31,400 | 2,17,100
College Director of Physical 67,000
Education & Sports
5. | University Director of Physical 37,400-
4 2
Education & Sports 67,000 g i b 18,200

a) The first academic level (corresponding to AGP of Rs. 6000) is numbered as academic level
10. Similarly, the other academic levels are 11, 12, 13A, 14 and 15.
b) Each cell in an academic level is at 3% higher than the previous cell in that level

c¢) The index of Rationalization (IOR) is 2.67 for present AGP less than Rs. 10,000 and 2.72 for
the AGP of Rs. 10,000 and above.

d) Fixation of pay in the revised pay scales and other conditions are as per Govt. Order No. ED
483 UNE 2017, dated 16-03-2019.
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iv) Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall be

(1) Undergraduate Colleges: The pay of Principals shall be equivalent to the pay of Associate
Professor i.e., Academic Level 13A with rationalized entry pay of Rs.1,31,400/-, with the
existing special allowance of Rs. 2000/- per month;

(ii) Post-Graduate Colleges: The pay of Principals shall be equivalent to the pay of Professor
i.e., at the Academic Level 14 with rationalized entry pay of Rs. 1,44,200/-, with the existing
special allowance of Rs. 3000/- per month.

Note: The existing pay scale of person appointed as Principal shall be protected.

2.1 Coverage:

i) This Pay revision shall apply to Teachers, Librarians, Physical Education Personnel and
Equivalent cadres in the University and its constituent Colleges / P.G. Centres.

Provided that the revision of pay in respect of Tenure posts / Deputation posts in the
University shall be applicable subject to the fulfillment of the terms and conditions of posting
if any issued in accordance with the provisions of UGC Regulations read with the provision
of KCSRs.

i) The scheme of pay revision shall not be extended to persons who do not fulfill the criteria
stipulated in “UGC Regulations” and amendments, issued from time to time.

iif) Except the issues related to conditions of recruitment and qualifications, fixation of pay, grant
of CAS benefits and adherence to the prescribed standards as stipulated in "UGC Regulations
on Minimum Qualifications for appointment of teachers and other academic staff and
measures for maintenance of standards in Higher Education, 2018", the regulation of service
conditions of teachers and equivalent cadre academic staff shall strictly be in accordance with
the provisions of the Rules framed by the Government of Karnataka.

iv) The above scheme of pay revision shall not be applicable to the cadres of Registrars, Finance
Officers and Controller of Examinations who are on State pay scales and whose, terms of
Appointment and Recruitment is not in accordance with the UGC Regulations.

v) The above scheme of pay revision is not applicable to such Institutions/ Colleges that are not
recognized by UGC and are not entitled for financial assistance by UGC for Pay Revision.

vi) Without the previous sanction of the State Government the above scheme of Pay Revision is
not applicable to Teachers, Librarians and Physical Education Personnel who are drawing pay
in the State Pay Scale, even though they fulfill the conditions stipulated under respective UGC

Regulations.
2.2 Designation: (__\
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There shall be no change in the present designation of teachers and equivalent cadres.
Accordingly, there are only three designations in respect of teachers, namely, Assistant
Professors, Associate Professors and Professors and there is no change in the present
designation in respect of Librarians and Physical Education Personnel at various levels.

2.3 Fixation of Pay in the Revised Pay Scale:

i) The initial pay of the incumbent faculty member holding a permanent post in the cadre of
Teacher / Librarian / Physical Education Personnel and equivalent posts shall be fixed in the
Revised Pay Matrix as specified in Annexure-I of Appendix I.

a) The entry pay for each level of Pay Band and Academic Grade Pay in the corresponding
academic level and Cells shall be as specified below:

Level Academic Grade Entry Pay
Pay (Rs.) (Rs)
10 6,000 21,600
11 7,000 25,790
12 8,000 29,900
13A 9,000 49,200
14 10,000 53,000
15 - 67,000

b) The pay of incumbent employee shall be fixed at the corresponding appropriate level in the
Pay Matrix by multiplying the existing basic pay as on 01-01-2016 by a multiplication factor
of 2.57, the figure so arrived at shall be rounded off to the nearest rupee and will be located
in the applicable level in the Pay Matrix. If the figure so arrived at corresponds to any identical
pay in the applicable level of Pay Matrix, the same shall be the revised pay. If no such Cell
is available in the applicable level the pay shall be fixed at the immediate next higher Cell in
that applicable level of the Pay Matrix.

¢) In fixation of pay whenever a situation arises that more than two stages are bunched together,
one additional increment equal to 3% may be given for every two stages bunched and pay
fixed in the subsequent Cell in the Pay Matrix.

d) If the minimum Pay or the first Cell in the applicable level is more than the amount calculated
as per (b) above, the pay shall be fixed at the minimum pay or the first Cell of that applicable
level.

e) The pay of employees appointed by direct recruitment on or after 1** day of January 2016 shall
be fixed at the minimum pay or the first Cell in the level applicable to the post to which such
employees are appointed.

f) Fixation of pay by using the above multiplication factor 2.57 is not applicable to employees
promoted after 01-01-2016. However, their pay is regulated in accordance with the provisions
of the G.O. dated 16-03-2019 and the Rules governing service conditions as the case may be.
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g) After fixation of pay, grant of increment shall be regulated in accordance with the provisions
of KCSRs and Orders issued thereunder, existing as on the date of fixation of pay.

h) The fixation of pay in the Revised Pay Matrix should be done in the form given in Annexure-
II of Appendix I. One copy of this form should be pasted in the Service Register and one
copy should be sent to the concerned Head of the Department.

it) For the purpose of these Statutes:

a) "Pay Matrix" means, Matrix specified in Annexure-I appended to these Statutes with
levels of pay arranged in vertical cells as assigned to corresponding existing Pay Band
and Grade pay or Scale;

b) 'Level" in the Pay Matrix shall mean the Level corresponding to the existing Pay Band
and Grade Pay or scale specified in Annexure-I.

c) “Pay in the Level" means pay drawn in the appropriate Cell of the Level as specified in
Annexure-I.

d) "Basic Pay" in the revised pay structure means the pay drawn in the prescribed Level in
the pay Matrix.

2.4 Date of Effect;

The Revised UGC Pay Scales shall be effective from 01-01-2016. However, all other
allowances / benefits like DA, HRA & CCA, CAS benefits on account of fixation of pay in
the Revised Pay Matrix etc., shall be payable prospectively from the date of issue of
Government Order dated 16-03-2019.

2.5 Allowances:
(a) Dearness Allowance:
The dearness allowance in the revised pay scale w.e.f. 01-01-2016 and grant of DA
subsequently shall be regulated as specified below. However, the monetary benefit on account
of regulation of DA is prospective as indicated above.
01-01-2016 - nil
01-07-2016 - 2% of basic pay
01-01-2017 - 4% of basic pay
01-07-2017 - 5% of basic pay
01-01-2018 — 7% of basic pay
01-07-2018 - 9% of basic pay

Future grant of Dearness Allowance payable to employees shall be as per the orders issued by
the State Government from time to time.
(b) Other allowances:

The rate of HRA shall be as notified by the State Government and shall be applicable at rates
of 24%, 16% and 8% of basic pay in the Revised Pay Scale and shall be admissible
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prospectively. All other benefits / incentives such as leave / study leave, LTC, Medical
Reimbursement and pensionary benefits etc., shall be regulated in accordance with the Rules
/ orders of the State Government.

2.6 Increment:

a) The rate of annual increment in the Pay Matrix is 3% with each cell being higher by 3%
over the previous cell. Accordingly, the annual increment shall be as specified in the
vertical cells of the applicable level in the pay Matrix.

b) The grant of annual increment to employees shall be regulated in accordance with the
applicable Service Rules and standing orders issued in this regard from time to time by the
State Government. Further, the grant of annual increments to employees shall be regulated
in accordance with the G.Os. No. FD 1 SRS 2019 dated 11-01-2019 and 04-05-2019.

2.7 Promotion:

Subject to the fulfillment of conditions stipulated above and after fixation of pay in the Pay
Matrix when an individual gets a promotion his pay in the Pay Matrix shall be fixed as follows:
On promotion, he would be given a notional increment in his existing Academic Level of Pay,
by moving him to the next higher cell at that level. The pay shown in this cell would now be
in the new Academic level corresponding to the post to which he has been promoted. 1fa cell
identical with that pay is available in the new level, that cell shall be the new pay; If the pay
arrived at in this manner is less than the first cell in the new level, then the pay shall be fixed
at the first cell of that level; otherwise, the next higher cell in that level shall be the new pay
of the employee.

2.8 Superannuation and re-employment:

The age of superannuation of teachers and other equivalent cadres in the Universities in the
State, shall be in accordance with the Rules / Orders issued in this regard and shall be regulated
as notified by the State Government from time to time. Further, if the situation warrants
necessary steps may be taken to re-employ the teachers/ academic staff with prior approval of
the State Government and it shall be in accordance with the conditions stipulated by UGC or
other National Accreditation Bodies as the case may be, from time to time.

2.9 Pay and pension:
The pay and pension of the teachers and other academic staff of the University shall be

governed and regulated by the Karnataka Regulation of Pay and Pension of Teachers in Higher
Educational Institutions Act, 2020.
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3.0 RECRUITMENT AND QUALIFICATIONS:

3.1 Conditions governing eligibility criteria for direct recruitment to the posts of Teachers and
other academic staff in the University and Constituent Colleges shall be as specified in the
"UGC Regulations on Minimum Qualifications for appointment of teachers and other
academic staff and measures for maintenance of standards in Higher Education, 2018" and
amendments if any issued from time to time by the UGC read with the provisions of the
Karnataka Civil Services (General Recruitment) Rules, 1977 and the orders issued thereunder.

3.2 The minimum qualifications required for the post of Assistant Professor, Associate Professor,
Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian,
Assistant Director of Physical Education and Sports, Deputy Director of Physical Education
and Sports and Director of Physical Education and Sports, shall be as specified by the UGC
in its Regulations and as included in these Statutes.

I. The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET /
SET) shall remain the minimum eligibility for appointment of Assistant Professor and
equivalent positions wherever provided in the UGC Regulations 2018. Further, SLET / SET
shall be valid as the minimum eligibility for direct recruitment to Universities / Colleges /
Institutions in the respective State only:

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil. /
Ph.D. Degree) Regulation, 2009, or the University Grants Commission (Minimum Standards
and Procedure for Award of M.Phil. / Ph.D. Degree) Regulation, 2016, and their subsequent
amendments from time to time, as the case may be, shall be exempted from the requirement of
the minimum eligibility condition of NET / SLET / SET for recruitment and appointment of
Assistant Professor or any equivalent position in the University.

Provided further that the award of degree to candidates registered for the M.Phil. / Ph.D.
programme prior to July 11, 2009, shall be governed by the provisions of the then existing
Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All such Ph.D.
candidates shall be exempted from the requirement of NET / SLET / SET for recruitment and
appointment of Assistant Professor or equivalent positions in the University subject to the
fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;
b) The Ph.D. thesis has been awarded by at least two external examiners;
¢) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his / her Ph.D. work out of which
at least one is in a refereed journal;
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e) The candidate has presented at least two papers, based on his / her Ph.D. work in
conferences/ seminars sponsored / funded / supported by the UGC / ICSR / CSIR / AICTE
or any similar agency.

The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic
Affairs) of the University concerned.

II. The clearing of NET / SLET / SET shall not be required for candidates in such disciplines
for which NET / SLET / SET has not been conducted.

3.4 A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed) at the Master’s level shall be the essential qualification for direct
recruitment of teachers and other equivalent cadres at any level.

I. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the
candidates belonging to Scheduled Caste / Scheduled Tribe / Category-I of Government of
Karnataka / Differently-abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing;
(c) Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid-attack
victims and muscular dystrophy; (d) Autism, intellectual disability, specific learning
disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing good academic record
for direct recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point
scale wherever the grading system is followed) and the relaxation of 5% to the categories
mentioned above are permissible, based only on the qualifying marks without including any
grace mark procedure.

3.5 A relaxation of 5% shall be provided (from 55% to 50% of the marks) to the Ph.D. Degree
holders who have obtained their Master ‘s Degree prior tol9th September, 1991.

3.6 A relevant grade which is regarded as equivalent of 55%, wherever the grading system is
followed by a recognized university, at the Master ‘s level shall also be considered valid.

3.7 The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the
post of Professor.

3.8 The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the
post of Associate Professor.

3.9 The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant
Professor (Selection Grade / Academic Level 12) in universities.

3.10 The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of
Assistant Professor in Universities with effect from 01.07.2021 or from an extended date as
notified or permitted by the UGC.
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3.11 The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considercd
as teaching / research experience to be claimed for appointment to the teaching positions.
Further the period of active service spent on pursuing Research Degree simultaneously with
teaching assignment without taking any kind of leave, shall be counted as teaching experience
for the purpose of direct recruitment / promotion. Regular faculty members up to twenty per
cent of the total faculty strength (excluding faculty on medical / maternity leave) shall be
allowed by their respective institutions to take study leave for pursuing Ph.D. degree.

3.12 Qualifications:
No person shall be appointed to the post of University and College teacher, Librarian or
Director of Physical Education and Sports, in any university or in any of institutions including
constituent or affiliated colleges recognized under clause (f) of Section 2 of the University
Grants commission Act, 1956 or in an institution deemed to be a University under Section 3
of the said Act if such person does not fulfill the requirements as to the qualifications for the
appropriate post as provided below:

4.0 DIRECT RECRUITMENT:

4.1 For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences,
Sciences, Languages, Library Science, Physical Education, and Journalism & Mass
Communication.

Yo

Assistant Professor - Eligibility (A or B):

i) A Master ‘s degree with 55% marks (or an equivalent grade in a point-scale wherever the
grading system is followed) in the relevant / allied subject from an Indian University, or an
equivalent degree from an accredited foreign university.

i1) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the
UGC, like SLET/SET or who are or have been awarded a Ph.D. Degree in accordance with
the University Grants Commission (Minimum Standards and Procedure for Award of M.Phil./
Ph.D. Degree) Regulations 2009 or 2016 and their amendments from time to time as the case
may be exempted from NET/ SLET/ SET:

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institution awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET / SLET / SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities / Colleges / Institutions subject to the fulfillment of the
following conditions: -

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

4)

L\:i'\"‘".'
"// 1 L‘.\"é\ (V..-'-’ &3
29, b
Reélstrar -p
rRaichur University Vice Ch_}.,_*ucwllor !
RAICHUR. Raichur University
- RAICHUR.

10




b) The Ph.D. thesis has been evaluated by at least two external examiners;
c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his / her Ph.D. work,
out of which at least one is in a refereed journal;

e) The candidate has presented at least two papers based on his / her Ph.D. work in
conferences/ seminars sponsored/ funded/ supported by the UGC/ICSSR/CSIR or any
similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.

Note: NET / SLET / SET shall also not be required for such Master’s Programmes in disciplines
for which NET / SLET / SET is not conducted by the UGC, CSIR or similar test accredited
by the UGC, like SLET / SET.

OR
B. The Ph.D. degree has been obtained from a foreign university / institution with a ranking among
top 500 in the World University Ranking (at any time) by any one of the following:
Quacquarelli Symonds (QS), (ii) the Times Higher Education (THE) or (iii) the Academic
Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University (Shanghai).

Note: The Assistant Professor should attend training at the Karnataka State Higher Education
Academy, Dharwad after initial appointment and obtain a prescribed certificate to become
eligible for increments and CAS promotions.

IL. Associate Professor - Eligibility:
1. A good academic record, with a Ph.D. Degree in the concermed/allied/relevant disciplines

ii. A Master’s Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever
the grading system is followed).

iii. A minimum of eight years of experience of teaching and / or research in an academic / research
position equivalent to that of Assistant Professor in a University, College or Accredited
Research Institution with a minimum of seven publications in the peer-reviewed or UGC-
listed journals and a total research score of at least seventy-five (75), as per the criteria given
in Appendix II, Table 2 of these Statutes and the UGC Regulations 2018.

Note: The Associate Professor should attend training at the Karnataka State Higher Education
Academy, Dharwad after initial appointment and obtain a prescribed certificate to become
eligible for increments and CAS promotion.

L

WX 4
Wyt
Registrar ~
Raichur University
RAICHUR.

; ?.—WC’QB

Vice Cl‘}?ancellor

Raichur University
. RAICHUR.

11




III.  Professor - Eligibility (A or B):
A.

1) An eminent scholar having a Ph.D. degree in the concerned / allied / relevant discipline, and
published work of high quality, actively engaged in research with evidence of published
work with a minimum of 10 research publications in the peer-reviewed or UGC-listed
journals and a total research score of at least one hundred and twenty (120), as per the criteria
given in Appendix II, Table 2 of these Statutes and the UGC Regulations 2018.

if) A minimum of ten years of teaching experience in university / college as Assistant Professor
/ Associate Professor / Professor, and / or research experience at equivalent level at the
University / National Level Institutions with evidence of having successfully guided doctoral
candidate, out of which two years of service/experience in the cadre of Associate Professor
shall be mandatory.

OR
B. An outstanding professional, having a Ph.D. degree in the relevant / allied / applied
disciplines, from any academic institutions (not included in A above) / industry, who has
made significant contribution to knowledge in the concerned / allied / relevant discipline,
supported by documentary evidence, provided he/ she has ten years of experience.

Note: The Professor should attend training at the Karnataka State Higher Education Academy,
Dharwad after initial appointment and obtain a prescribed certificate to become eligible for
increments.

IV.  Senior Professor in Universities
Up to 10 percent of the existing sanctioned strength of Professors in the university may be
appointed as Senior Professors in the universities, through direct recruitment.
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Eligibility:
i) An eminent scholar with good track record of high-quality research publications in Peer-

reviewed or UGC-listed journals, significant research contribution to the discipline, and
engaged in research supervision.

if) A minimum of ten years of teaching/ research experience as Professor or an equivalent
grade in a University, College, or an institute of national level.

ii1) The selection shall be based on academic achievements, favorable review from three
eminent subject experts who are not less than the rank of Senior Professor or a Professor
of at least ten years’ experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed
journals and award of Ph.D. degrees to at least two candidates under his / her supervision
during the last 10 years and interaction with the Selection Committee constituted as per
the UGC Regulations 2018.

V. College Principal and Professor (Professor’s Grade)
A. Eligibility:
(i) Ph.D. degree;

(i1) Professor/Associate Professor with a total service/ experience of at least fifteen years of
teaching/research in Universities, Colleges, and other institutions of higher education.

(iii) A minimum of 10 research publications in peer-reviewed or UGC-listed journals;
(iv) A minimum of 110 Research Score as per Appendix II, Table 2.

B. Tenure

1) A College Principal shall be appointed for a period of five years, extendable for another
term of five years on the basis of performance assessment by a Committee appointed by
the University, constituted as per the UGC regulations 2018.

ii) After the completion of his/her term as Principal, the incumbent shall join back his/her
parent organization with the designation as Professor and in the grade of the Professor.

VI. Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body
of the College on the recommendation of the principal, for a tenure of two years, who can be
assigned specific activities, in addition to his/her existing responsibilities. During the absence of
the principal, for any reason, the Vice Principal shall exercise the powers of the principal.

4.2. Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms
like Sculpture, etc.
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I.  Assistant Professor - Eligibility (A or B):

A.

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) in the relevant subject or an equivalent degree from an Indian / foreign
University.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET / SET or who are or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil. /
Ph.D. Degree) Regulations 2009 or 2016 and their amendments from time to time as the
case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009,
shall be governed by the provisions of the then existing Ordinances / Bye-laws /
Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be
exempted from the requirement of NET / SLET / SET for recruitment and appointment
of Assistant Professor or equivalent positions in Universities / Colleges / Institutions
subject to the fulfilment of the following conditions:

a. Ph.D. degree has been awarded to the candidate in a regular mode;
b. The Ph.D. thesis has been evaluated by at least two external examiners;

c. An open Ph.D. viva voce of the candidate had been conducted;

A

candidate has published two research papers from his / her Ph.D. work, out of which,
at least one is in a refereed journal;

e. The candidate has presented at least two research papers based on his / her Ph.D.
work in conferences / seminars supported / funded / sponsored by the UGC / AICTE
/ ICSSR or any other similar agency.

Note 1: The fulfilment of these conditions is to be certified by the Registrar or the Dean
(Academic Affair) of the University concerned.

Note 2: The clearance of NET / SLET / SET shall also not be required for such Masters
Programmes in disciplines for which NET / SLET / SET is not conducted by the UGC, CSIR
or similar test accredited by the UGC (like SLET / SET).

OR
B. A traditional or a professional artist with highly commendable professional achievement in
the subject concerned having a Bachelor’s degree, who has:

i) Studied under a noted / reputed traditional Master(s) / Artist(s);

it) Has been ‘A’ Grade Artist of AIR / Doordarshan.
1ii) Has the ability to explain, with logical reasoning the subject concerned; and
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IL.

iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned.

Associate Professor - Eligibility (A or B):

Al
i) Good academic record, with a doctoral degree;

if) Performing ability of a high professional standard;

1ii)) Eight years’ experience of teaching in a university or college and / or of research in a
university / national level institution, equal to that of Assistant Professor in a university /
college;

iv) Has made a significant contribution to knowledge in the subject concerned, as evidenced

by quality publications.
OR

B. A traditional or a professional artist with highly-commendable professional achievement

IIL.

having Master’s degree in the subject concerned, who has:

i) been ‘A’-Grade Artist of AIR/ Doordarshan;

ii) eight years’ experience of outstanding performing achievement in the field of
specialization;

iil) experience in designing of new courses and / or curricula;

iv) participated in National level Seminars/Conferences/Concerts in reputed institutions; and
v) ability to explain, with logical reasoning, the subject concerned and adequate knowledge
to teach theory with illustrations in the said discipline.

Professor - Eligibility (A or B):

i) An eminent scholar having a doctoral degree;

ii) Have been actively engaged in research with at least ten years of experience in teaching in

University/ College and /or research at the University/ National level institutions, out of
which two years of service/experience in the cadre of Associate Professor is mandatory.

1i1) Minimum of six research publications in the peer-reviewed or UGC-listed journals;
iv) Has a total research score of 120, as per Appendix II, Table 2 of these Statutes.

OR

B. A traditional or a professional artist, with highly-commendable professional achievement,

in the subject concerned,

i) Having Master's degree, in the relevant subject;

ii) Has been ‘A’-Grade artist of AIR / Doordarshan;

ii1) Has Ten years of outstanding performing achievements in the field of specialization
iv) Has made significant contributions in the field of specializations and ability to guide

research;
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v) Has participated in National / International Seminars / Conferences / Workshops /
Concerts and / or recipient of National / International Awards / Fellowships;

vi) Has the ability to explain with logical reasoning the subject concerned; and

vii) Has adequate knowledge to teach theory with illustrations in the said discipline.

IV. Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be
appointed as Senior Professors in the universities, through direct recruitment.

Eligibility:

i) An eminent scholar with good track record of high-quality research publications in Peer-
reviewed or UGC-listed journals, significant research contribution to the discipline, and
engaged in research supervision;

ii)) A minimum of ten years of teaching / research experience as Professor or an equivalent
grade in a University, College or an institute of national level;

iii) The selection shall be based on academic achievements, favourable review from three
eminent subject experts who are not less than the rank of Senior Professor or a Professor of
at least ten years’ experience;

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed
journals and award of Ph.D. degrees to at least two candidates under his / her supervision
during the last 10 years and interaction with the Selection Committee constituted as per the
UGC Regulations.

4.3 Drama Discipline:

I.  Assistant Professor - Eligibility (A or B)
A.
i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) in the relevant subject or an equivalent degree from an Indian/ foreign
University.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the
UGC, like SLET / SET or who are or have been awarded a Ph.D. Degree in accordance with
the University Grants Commission (Minimum Standards and Procedure for Award of M.Phil.
/ Ph.D. Degree) Regulations 2009, or 2016, and their amendments from time to time as the
case may be.

Provided further, candidates registered for the Ph.D. programme, prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances / Byelaws / Regulations of the
Institutions awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET / SLET / SET for recruitment and appointment of Assistant Professor or

- 23
38>
Vice Chancellor

Raichur University
% RAICHUR.

\J f,\ n‘ (y;

REglstrdr .

Raichur Umversxty
RAICHUR,

16




equivalent positions in Universities / Colleges / Institutions, subject to the fulfillment of the
following conditions: -

i) The Ph.D. degree of the candidate has been awarded in the regular mode;
ii) The Ph.D. thesis has been evaluated by at least two external examiners;

iii) An open Ph.D. viva voce of the candidate has been conducted,;

iv) The candidate has published two research papers from his / her Ph.D. work out of which
at least one must be in a refereed journal;

v) The candidate has presented at least two research papers based on his / her Ph.D. work in
conferences / seminars supported / funded / sponsored by the UGC / CSIR / ICSSR or
any other similar agency.

NOTE: 1. The fulfilment of these conditions is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned;

2. NET/SLET / SET shall also not be required for such Masters Programmes in disciplines
for which the NET / SLET / SET is not conducted by the UGC, CSIR or similar test
accredited by the UGC, like SLET / SET.

OR
B. A traditional or a professional artist with highly commendable professional achievement in the
concerned subject, who has:

i) been a professional artist with three years’ Bachelor degree / Post Graduate Diploma, with
55% marks (or an equivalent grade in a point-scale wherever the grading system is followed),
from the National School of Drama, or any other such Institution in India or abroad;

ii) five years of regular acclaimed performance at regional / national / international stage,
supported by evidence; and

iii) the ability to explain, with logical reasoning, the subject concerned and adequate knowledge
to teach theory with illustrations in the discipline concerned.

II. Associate Professor - Eligibility (A or B):

A

i) A good academic record, having a Ph.D. degree with performing ability of high
professional standard as certified by an Expert Committee constituted by the University
concerned for the said purpose;

ii)  Eight years’ experience of teaching in a university / college & / or research in a university
/ national-level institutions equal to that of Assistant Professor in a University/College;

iii) A significant contribution to knowledge in the subject concerned, as evidenced by the
quality publications.

OR

B. A traditional or a professional artist, having highly commendable professional achievement
in the subject concerned, has a Master’s degree, who has:
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i) been recognized artist of Stage / Radio / TV.

i) eight years of outstanding performance in the field of specialization;
iif) experience of designing new courses and / or curricula;

iv) participated in Seminars / Conferences in reputed institutions; and

v) the ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

ITI. Professor - Eligibility (A or B):

A. An eminent scholar, having a doctoral degree, actively engaged in research with ten years
of experience in teaching and / or research at a University / National-level institution,
including experience of guiding research at the doctoral level, out of which two years of
service/experience in the cadre of Associate Professor shall be mandatory, with outstanding
performing achievement in the field of specialization, with a minimum of six research
publications in the peer-reviewed or UGC listed journals, and a total research score of 120,
as per Appendix II, Table 2 of these Statutes.

OR

B. A traditional and a professional artist, having highly commendable professional

achievement in the subject concerned, who has:

i) Master’s degree, in the relevant subject;

i) Ten years of outstanding performing achievements in the field of specialization;

i) Made significant contribution in the field of specialization;

iv) Guided research,

v) Participated in National / International Seminars / Conferences / Workshops and / or
recipient of National / International Awards / Fellowships.

vi) Ability to explain with logical reasoning the subject concerned;

vii) Adequate knowledge to teach theory, with illustrations in the said discipline.

IV. Senior Professor in Universities:

Up to 10 percent of the existing sanctioned strength of Professors in the university may be
appointed as Senior Professors in the universities, through direct recruitment.

Eligibility:

1) An eminent scholar with good track record of high-quality research publications in Peer-
reviewed or UGC-listed journals, significant research contribution to the discipline, and
engaged in research supervision;

i) A minimum of ten years of teaching / research experience as Professor or an equivalent
grade in a University, College or an institute of national level;
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iii) The selection shall be based on academic achievements, favourable review from three
eminent subject experts who are not less than the rank of Senior Professor or a Professor of
at Jeast ten years’ experience;

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed
journals and award of Ph.D. degrees to at least two candidates under his / her supervision
during the last 10 years and interaction with the Selection Committee constituted as per the
UGC Regulations.

4.4 Yoga Discipline
I. Assistant Professor - (Eligibility (A or B):

A. Good academic record, with at least 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed) at the Master ‘s degree in Yoga or any other relevant
subject, or an equivalent degree from an Indian/ foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared NET conducted
by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have
been awarded a Ph.D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./ Ph.D. Degree) Regulations 2009
or 2016 and their amendments from time to time.

OR

B. A Master’s degree in any discipline with at least 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed) and a Ph.D. Degree in Yoga* in accordance
with the University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil. / Ph.D. Degree) Regulations 2009 or 2016 and their amendments from time to time
as the case may be.

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this alternative has
been provided and shall be valid only for five years from the date of notification of the UGC
Regulations 2018.

II. Associate Professor — Eligibility:
i) A good academic record, with a Ph.D. degree in the subject concerned or in a relevant
discipline;

i1) A Master's degree with at least 55% marks (or an equivalent grade in a point-scale, wherever
the grading system is followed);

iil) A minimum of eight years’ experience of teaching and / or research in an academic / research
position equivalent to that of Assistant Professor in a University, College or Accredited
Research Institutions / Industry with evidence of published work and a minimum of seven
publications as books and / or research / policy papers in peer-reviewed or UGC listed
journals and a total research score of at least Seventy five (75), as per the criteria given in
Appendix II, Table 2 of these Statutes.

C 2

o 1 2.}
br‘i%’l\gq’hz g}tp,;w 3
Régistﬂif ~ . Vice Chancellor
Raichur University Raichur University
RAICHUR. ~ RAICHUR.

19




III.  Professor - Eligibility (A or B) :

A.

i) Aneminent scholar with Ph.D. degree in the subject concerned or in an allied / relevant subject
and published work of high quality, actively engaged in research with evidence of published
work, with a minimum of 10 publications as books and / or research / policy papers in the
peer reviewed or UGC listed journals and a total research score of at least 120 as per the
criteria given in Appendix II, Table 2 of these Statutes.

i1) A minimum of ten years of teaching experience in a University / College and / or experience
in research at the university / National level institution / Industries, out of which two years of
service/experience in the cadre of Associate Professor shall be mandatory, with evidence of
having successfully guided doctoral candidate.

OR
B. An outstanding professional, with established reputation in the relevant field, who has made
significant contribution to the knowledge in the concerned/ allied/ relevant discipline, to be
substantiated by credentials.

IV. Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be
appointed as Senior Professors in the universities, through direct recruitment.

Eligibility:
1) An eminent scholar with good track record of high-quality research publications in Peer-

reviewed or UGC-listed journals, significant research contribution to the discipline, and
engaged in research supervision.

i) A minimum of ten years of teaching / research experience as Professor or an equivalent grade
in a University, College or an institute of national level.

iii) The selection shall be based on academic achievements, favourable review from three
eminent subject experts who are not less than the rank of Senior Professor or a Professor of
at least ten years’ experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed
journals and award of Ph.D. degrees to at least two candidates under his / her supervision
during the last 10 years and interaction with the Selection Committee constituted as per the
UGC Regulations.

4.5 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY
DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN:

I. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN:
{
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i) A Master’s Degree in Library Science, Information Science or Documentation Science or
an equivalent professional degree, with at least 55% marks (or an equivalent grade in a
point—scale, wherever the grading system is followed);

i1) A consistently good academic record, with knowledge of computerization of a library;

ii1) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET / SET or who are or have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil. /
Ph.D. Degree) Regulations 2009 or 2016 and their amendments from time to time, as the
case may be:

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institution awarding the degree, and such Ph.D. candidates shall be exempted from the
requirement of NET / SLET / SET for recruitment and appointment of Assistant Professor
or equivalent positions in Universities / Colleges / Institutions subject to the fulfillment of
the following conditions: -

a) The Ph.D. degree of the candidate has been awarded in the regular mode

b) The Ph.D. thesis has been evaluated by at least two external examiners;

¢) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his / her Ph.D. work out of which at
least one is in a refereed journal;

e) The candidate has presented at least two papers based on his/ her Ph.D. work in conferences
/ seminars sponsored/ funded/ supported by the UGC/ ICSSR/ CSIR or any similar agency.

Note:

(i) The fulfilment of these conditions is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.

(i) NET/SLET/ SET shall also not be required for candidates in such Master’s Programmes
for which NET/ SLET/ SET is not conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/ SET.

1L UNIVERSITY DEPUTY LIBRARIAN:

1) A Master’s Degree in library science / information science / documentation science, with
at least 55% marks or an equivalent grade in a point scale, wherever grading system is
followed.

ii) Eight years’ experience as an Assistant University Librarian / College Librarian.

ii1) Evidence of innovative library services including integration of ICT in library.
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